
CEO/Executive Director – Saddle Up! 
Location: Franklin, Tennessee 

Status: Full-time, Exempt 

Reports To: Board of Directors 

Starting Salary: $115K 

Supervises: Director of Programs & Operations, Director of Finance & Administration, 
Director of Volunteer Services, Director of Development, Executive & Development 
Assistant 

Schedule: 40+ hours/week with some flexibility and extended hours as needed 

Compensation: Commensurate with experience; includes a robust benefits package 

About Saddle Up! 
Saddle Up! transforms lives by providing children and young adults with disabilities the 
opportunity to grow and thrive through therapeutic, educational, and recreational equine-
based experiences. As Middle Tennessee’s oldest and largest program of its kind, we are 
built on passion, compassion, and a strong commitment to excellence and impact. 

Position Summary 
Saddle Up! seeks an inspiring, relationship-driven CEO/Executive Director to lead the 
organization into its next chapter of growth. The CEO/Executive Director serves as the chief 
executive officer, responsible for strategic leadership, staff development, fundraising, board 
relations, and ensuring Saddle Up! delivers on its mission with heart and high performance. 
 
This is an exciting opportunity for a visionary leader who thrives on building 
relationships—with donors, staff, volunteers, the Board, and the broader community—and 
is passionate about creating meaningful, measurable impact.  Saddle Up! is entering a time 
of growth.  The right leader will be a part of the next phase of community impact for this 35-
year-old organization. 

Key Responsibilities 

Strategic Leadership & Vision 
- Champion the mission and vision of Saddle Up! in all areas of work. 

- Partner with the Board of Directors to refine and implement long-term strategic goals. 

- Serve as the lead spokesperson and ambassador of the organization, increasing visibility 
and community engagement. 



Fundraising & Development 
- Lead the planning and execution of a diversified fundraising strategy, including major gifts, 
grants, special events, sponsorships, and planned giving. 

- Build and nurture authentic relationships with donors and stakeholders to ensure long-
term sustainability. 

- Inspire a culture of philanthropy across the board, staff, and volunteers. 

Board Engagement & Governance 
- Cultivate a strong, transparent working relationship with the Board of Directors. 

- Equip the Board with the information and tools needed for high-level governance and 
fundraising effectiveness. 

- Partner with the Board in identifying, recruiting, and onboarding new members. 

Team Leadership & Human Relations 
- Foster a collaborative, inclusive, and empowering workplace culture. 

- Recruit, develop, and retain talented staff and volunteers who are aligned with the 
mission. 

- Provide coaching, mentorship, and ongoing professional development for all team 
members. 

Operational & Financial Oversight 
- Ensure effective day-to-day operations, risk management, and regulatory compliance. 

- Oversee the organization’s financial health in partnership with the Director of Finance & 
Administration and Board Treasurer. 

- Develop and manage annual budgets, monitor financial performance, and maintain sound 
financial policies and practices. 

- Collaborate with the equine team to ensure that the highest standards of equine health, 
safety, selection, and training are met at all times. 

Ideal Candidate Profile 

Experience & Education 
- Minimum of 7 years of executive leadership experience in a nonprofit or relevant sector, 
including a proven record of successful finance, operations, governance, fundraising, and 
volunteer management. 

- Proven track record of successful fundraising and donor engagement, sales and marketing, 
or similar professional relationship management experience. 



- Established relationships in the Middle Tennessee non-profit sector and philanthropy 
community are highly desirable. 

- Bachelor’s degree required; Master’s preferred. 

- Experience in equine activities and knowledge of equine health and safety standards 
preferred. 

- Personal or professional experience with individuals who are differently abled strongly 
preferred. 

Leadership & Communication 
- Inspirational and collaborative leader with emotional intelligence and integrity. 

- Skilled communicator with the ability to connect with diverse audiences—from parents to 
philanthropists. 

- Strong public speaking and storytelling abilities. 

Board & Staff Development 
- Experience working with nonprofit boards and supporting governance best practices. 

- Commitment to developing people and cultivating a team environment of trust, 
accountability, and respect. 

Operational & Financial Acumen 
- Competent in nonprofit financial management, including budgeting and compliance. 

- Comfortable using technology tools (CRM, Microsoft Office Suite, etc.) for efficiency and 
reporting. 

Passion & Purpose 
- Deep belief in the Saddle Up! mission and a heart for children and young adults with 
disabilities. 

- Energetic, compassionate, and driven to lead a mission-first organization with excellence. 

 

Competitive benefits including healthcare benefits fully or partially employer paid, 401k 
with matching contributions available from first day of employment, generous PTO and 
holiday schedule, flexible schedule (this is not a hybrid position) 

Compensation and benefits package negotiable based on skills and experience 

Apply by sending a detailed letter of interest and resume to: 
mailto:apply@saddleupnashville.org 

 

mailto:apply@saddleupnashville.org
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